
ALAMEDA MUNICIPAL POWER 
GENERAL MANAGER 

 

Founded in 1887, Alameda Municipal Power (AMP) is the oldest municipal electric utility in California and is among the 
oldest public or private utility in the nation. 
 
AMP seeks a General Manager with the capability to operate as CEO of this dynamic electric utility, and with the 
energy and willingness to work with the Alameda community to delivery on a number of progressive initiatives. He or 
she must be a visionary and strategic thinker who can help ensure positive organizational progress and change. 
 

AMP serves the entire City of Alameda, an island community located across the bay from San Francisco and to the 
southwest of the City of Oakland. Decades before climate change became a household word, AMP was a leader in the 
promotion of clean, sustainable, and renewable power, making the City the lowest greenhouse-gas-emitting 
community in Alameda County and one of the lowest in the State of California. AMP employs an experienced and 
highly-committed staff and enjoys outstanding customer satisfaction scores. In addition, AMP possesses excellent 
system reliability with a SAIDI of 28.53; an A+ bond rating by Standard and Poors; and is in the midst of investment in 
initiatives like: 

 Advanced Metering Infrastructure (AMI) 

 Micro-grid development at Alameda Point (part of a former Naval Air Station) 

 Infrastructure investment and upgrades across the service territory including Coast Guard Island and 
Alameda Landing (a portion of the west end of Alameda experiencing significant business growth) 

 Community Solar 
 
The General Manager is expected to establish the strategic direction of Alameda Municipal Power. In addition, he or 
she must provide direction for all work related to the design, engineering, construction, maintenance and operation of 
Alameda Municipal Power facilities and businesses, negotiation and administration of contracts, and rate design. The 
General Manager also represents Alameda Municipal Power with joint agencies and promotes AMP’s interests on 
various issues before local, regional, and national governing agencies. 
 
The General Manager is hired by the City Manager and reports to both the City Manager and a Public Utilities Board 
(Board), a governing body with the power to control and manage the electric system, including setting electric rates. 
The Board is comprised of four Commissioners (appointed by the Mayor with concurrence from the City Council), and 
the City Manager serves as an ex-officio member. 
 
AMP has approximately 100 employees, the majority of which are represented by labor associations. Direct reports to 
the General Manager include: Assistant General Manager (AGM) of Administration, AGM of Customer Resources, AGM 
of Energy Resource Planning, AGM of Engineering & Operations, and Senior Human Resources Analyst. 
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THE SUCCESSFUL CANDIDATE 

Ideal candidates for the General Manager 
position will offer a proven track record of 
management and leadership that includes 
success in an electric utility. Fully qualified 
candidates must offer enough technical electric 
utility acumen to be viewed as immediately 
credible, while also possessing a breadth and 
scope of experience to allow the General 
Manager to work at a strategic level and be 
able to assign and manage qualified experts in 
all areas of utility operations. 
 
AMP  will require a leader with exemplary 
communication and people skills. The General 
Manager has a high-level of visibility and 
interaction with public officials, department 
heads, utility directors from sister 
municipalities, community groups, business 
leaders, and residents. 
 
The new General Manager must  be: 

A Strong Communicator Who is Able to Manage 
Change: 

 An innovative leader who will proactively 
and effectively work with a community 
that places a high premium on its 
municipal services and one who is able to 
transition AMP into one recognized for its 
modern methods and excellence. 

 A team builder with excellent 
interpersonal skills who can effectively 
provide both comprehensive direction and 
hands-on attention to detail when 
warranted, and is able to mentor, inspire, 
and develop staff. 

 A proactive communicator able to 
effectively interact with corporate and 
community partners and one who can 
work effectively with a governing board, 
City Manager, city departments, and 
employee bargaining groups. 

Fiscally Knowledgeable and Prudent 

 Someone who can develop and execute 
the utility’s annual budget and annual 
capital improvement plan. 

 A fiscally conscious manager who 
understands that efforts to address 
community needs require that Alameda 
Municipal Power be a partner with all City 
departments. 

Able to Maintain AMP's Excellent Reputation 
and Guide AMP to Become a Modern Utility 

 An individual who can oversee the 
evaluation and implementation of 
technologies to make AMP  an efficient 
state-of-the-art utility. This includes 
completing Advanced Metering 
Infrastructure (AMI), micro-grid, and 
community solar implementation, as well 
as evaluating information systems and 
technologies utility-wide. 

 An experienced power utility professional 
with a clear understanding of how to lead 
and generate community support to 
address modern utility issues. 

 A utility professional committed to 
environmental stewardship and safety. 

In addition, candidates who possess knowledge 
of power supply issues, including distributed 
generation, are considered ideal.  

A Bachelor’s degree from an accredited college 
or university in Engineering, Public Policy, 
Business Administration, or combined 
education, training, and experience deemed by 
the Board to be appropriate, is required.  
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THE ORGANIZATION 

AMP‘s service territory is a 22.7 square-mile 
island. The electric system has 86.1 pole miles 
of overhead distribution lines, 176.4 circuit 
miles of underground distribution lines, 6.8 
pole miles of overhead transmission lines, 1.9 
circuit miles of underground transmission lines 
and 5,441 streetlights.  

During FY 2015, AMP served an average of 
34,525 customer accounts, comprised of 
approximately 30,307 residential accounts, 
3,834 commercial accounts, and 384 other 
accounts, with a peak demand of approximately 
63.3 MW. 
 
The utility enjoys a strong financial position 
with net assets of $121.3 million, close to $30 
million in long-term debt, and unrestricted cash 
reserves of $56 million. The adopted budget for 
FY 2016 includes electric operating revenues 
that are expected to be $62.3 million. 
 
AMP does not independently own any 
generation assets; but rather, procures power 
through long and short-term agreements. To 
facilitate the acquisition of power, AMP joined 
the Northern California Power Agency (NCPA) 
in 1968. NCPA is a joint-powers agency 
composed of AMP and 14 other northern 
California public entities. AMP procures 
approximately 26.3% of its power supply 
resources independent of NCPA and has 
obtained independent contracts for Morgan 
Stanley’s hydroelectric facilities, several landfill 
gas facilities, and for a portion of the high winds 
project. NCPA provides electric scheduling, 
dispatch and transmission for these electric-
energy services. 

In April 2015, the Board adopted a five-year 
strategic plan (Road Map) based on the 
following six Key Result Areas (KRAs): 

 Customer Programs & Experience 

 Workforce 

 System Resiliency 

 Technology 

 Energy Resources 

 Financial and Organizational Stability 

For more information, please visit: 
http://alamedamp.com/ 

THE COMMUNITY 

The City of Alameda, California is a unique 
island community of approximately 75,000 
residents in the San Francisco Bay Area. 
Alameda, comprised of the main island and Bay 
Farm Island, is connected to the East Bay 
mainland by four bridges and two subterranean 
tubes, and by ferry services to San Francisco. 

Alameda is within minutes of all the cultural 
activities available in San Francisco, Oakland 
and Berkeley. 
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Illustrates participants in AMP’s marketplace who can influence the ability of 

AMP to achieve its mission . 

http://alamedamp.com/


 

THE COMMUNITY (continued) 

Alameda is a historic city with a small-town 
atmosphere and a diverse mix of housing, 
neighborhoods, office, industrial and retail 
businesses.  Charming Victorian homes grace 
shady tree-lined streets covering the island. It is 
an architecturally and historically rich 
community. 

According to Money Magazine, the City of 
Alameda compares favorably to the "best 
places to live" in America. For more information 
visit: https://alamedaca.gov/ 

COMPENSATION, BENEFITS AND 
RELOCATION 

The total compensation and relocation package 
for the Utilities Director is competitive and will 
be dependent upon qualifications and 
experience. In addition to salary, AMP offers a 
benefits package that includes, but is not 
limited to: 

Flexible Benefits Plan – A generous pre-tax 
monthly allowance is provided for PERS health 
insurance. This flexible benefit contribution 
covers the full cost of health insurance at the 
employee, employee-plus-one, and family-level 
for most of the plans offered. There are also 
City-paid dental and life insurance provided. 

Vacation – Up to 25 days annually. 

Holidays – 10 observed plus 3.5 floating 
holidays. 

Sick Leave – 12 days per year with no limit on 
accumulation. Unused sick leave may be 
converted to PERS service credit upon 
retirement.  

Automobile Allowance – $250 per month. 

Administrative Leave – 37.5 hours annually, 
cashed out if unused. 

Retirement Program – CalPERS 2% @ 55 
(CalPERS “classic” employees) with total 
contribution of 8.868% OR CalPERS 2% @ 62 
(for employees entering CalPERS after 
1/1/2013 and who are not eligible for 
reciprocity with another California Public 
Retirement system) with current total 
employee contribution of 6.75%.  The City does 
not participate in Social Security; however, 
employees contribute 1.45% for Medicare. 

Optional Benefits – Several optional insurance 
plans are available to eligible employees 
including vision, flexible spending account, 
dependent care program, long-term care, 
additional life and a 457 deferred 
compensation plan. 

This position is Civil Service exempt. 

TO APPLY 

The position will remain open until filled. 
Interested candidates should submit a cover 
letter, resume, salary history, and three 
professional work-related references preferably 
by September 19, 2016 to: pprouse@mfpllc.us  

Pat Prouse 
Mycoff Fry Prouse LLC 

PO Box 1310, Conifer, CO 80443 
(800) 525-9082 

AN EQUAL OPPORTUNITY EMPLOYER 
The City of Alameda encourages minorities, women and the disabled to apply.  It is the 
City's policy that all aspects of employment and promotion shall be without regard to 
sex, marital status or disability (except where dictated by requirements of the position), 
race, sexual orientation, gender identity, political affiliation, religious creed, color, 
national origin or age.  Qualified disabled persons must be able to perform the essential 
functions of the position with reasonable accommodations.  No individual may pose a 
direct threat to the health or safety of himself/herself or other individuals in the work-
place.  Barring undue hardship, reasonable accommodations can be made in the 
application and examination process for disabled individuals or for religious reasons.  
Requests for reasonable accommodation should be made in advance to the Human 
Resources Department.  Hearing Impaired TDD (510) 522-7538 
The information contained herein is subject to change and does not constitute either 
an expressed or implied contract.  
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